Fact Sheet

Meyer Foundation Exponent Award

The Meyer Foundation’s Exponent Award recognizes strong and effective nonprofit leaders with a track record of accomplishment who have the potential for future growth and development.  

The award program is part of a three-year, $2.2-million Meyer Foundation initiative, Rewarding Leadership, designed to stabilize and strengthen the executive leadership of Meyer’s grantees, to increase the voice and visibility of some of the region’s most effective nonprofit leaders, and to help them attract additional resources.
The award, intended for mid-career executives who may be in danger of burnout or who would benefit from a leadership development grant to take their skills and organization to a new level,  honors up to five leaders each year.  Organizations of reward recipients receive a two-year grant of $100,000 to be used for leadership development.  

Candidates must be nominated by a letter from a board member, colleague, grantmaker, or other community leader.  Nominations are reviewed by Meyer Foundation staff, and award recipients are selected by the Foundation’s Board of Directors.  

Criteria:  

    Nominees should have the following:

· Demonstrated success as managers, including hiring and retaining skilled staff, instituting sound financial management, and increasing the quality and impact of the organization’s work. 

· Proven effectiveness as a leader, including working in partnership with a committed and engaged board of directors, taking on community leadership roles, and serving as an advocate for the organization and those it serves. 

In addition, since the award represents a significant investment in the leader’s organization, the Meyer Foundation will also consider the organization’s reputation, the effectiveness of its board, its financial stability, and the likelihood that the grant will help create lasting change.

Background: The Meyer Foundation believes that strong and effective executive leaders are essential to the success of our grantees, the health of our communities, and the visibility and influence of Greater Washington’s nonprofit sector.  For more than 60 years, the Meyer Foundation has identified and supported visionary and talented nonprofit leaders and built the capacity of their organizations. In 2004 and 2005, Meyer Foundation supported national research projects to learn more about the leadership challenges facing the nonprofit sector over the coming decades and the needs and concerns of executive directors.  The findings from these projects, including Daring to Lead 2006, a national study of nonprofit executive leadership, led the foundation to look for new ways to support, sustain, and highlight the work of executive directors in the Greater Washington region.

For additional information about The Exponent Award, Rewarding Leadership and The Meyer Foundation and its grantees, visit our website at www.meyerfoundation.org.

